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2FIEILITHETERIELEREN / Core Principles of Business Conduct
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This Code is established to prevent fraud, strengthen corporate governance and internal controls,
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development of the company.
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This Code applies to all employees (including part-time and contract workers, if any)
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Internal employees engage in commercial interest transfer with relatives, friends, etc
Embezzlement of companyggssets.

Fictitious payment amount

Falsifying relevant accounting and payment vouchers

Unreasonable business hospitality and gifts

Infringement of others' privacy to gain benefits

Other fraudulent activities that infringe upon the interests of the company

2, FETFHERIRUSERR"] / Main Work Promotion and Supervision Departments
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The company has established a Cultural and Ethical Committee, with the chairman of the Board
serving as the committee director. The members include senior managers of the Company, heads of
all relevan’r departments, and cultural specialists.
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The Office of the Cultural and Ethical Committee serves as the promoting department, responsible for
monitoring and guiding the work related to cultural and ethical construction, including training and
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publicity on cultures and ethics, employee communication and atmosphere improvement, and

regulation ond superV|5|on
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B acelludit Work Management System, it is responsible for
1 pians; ana ehsdring the' acceprng ano irvestigaring cases, formu.a“ing comprenensive invesr gator
authenticity and completeness of case materials, as well as the fairness and compliance of case results.
It also accepts supervision from the board of directors and the audit committee.

3, RMEMBHEMKEE / Anti-bribery and corruption communication
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The company promotes cnd orgonizes the signing of the Im‘egrify Commh‘meniL Leﬁer to.all
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dealings with all relevant par’rles, and ensure fhc’r fhe m’reresfs of all parhes are not harmed by their
positions. Anti-corruption training meetings are held for high-risk departments to reiterate the anti-
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corruption Policy, further enhancing the integrity awareness of high-risk personnel.
4, FIRZIE, AEMIRYE / Complaint Acceptance, Investigation, and Reporting
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genan 2| remis pfomplaint: Complaints can be made either under one's real name or anonymously.
Real-name complaints are encouraged. Malicious defamation, rumor-mongering, or slander are
prohibited.
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The Company has established a three-line-of-defense mechanism (business operations, internal

control, and audit) to ensure legal compliance, operational efficiency, and asset security.
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risk management, with particular attention given to subsidiaries, supply chains, and manufacturing
operations regording ethical performance. The Company conducts commercial ethics-related audits
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channels.
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8. REEIEMEF/ Risk Management Mechanism
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The Company has formulated internal poI|C|es mcludlng the Risk Management Handbook,
Identification and Management Process of Three Risk Elements, Process of Setting and Changing Risk
Control Goals, , Risk Control Sampling Process, £ sSpdcit
Improvement Process of Risk Control. In accordance with these policies, the Company conducts at
Ieas’r an cmnual risk assessmen’r for bribery and corruption. Key risks are centrally mancged cnd

cmd con’rrol measures are promp’rly updo’red in response fo busmess changes, Iegal revisions, or
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