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AT BFIITHEFBIEZAREN / Core Principles of Business Conduct
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All business activities must comply with applicable laws and regulations in the regions where we
5 sFpaeminml it okl cein acsde.s : vzt oysadesth dnfrasitee
BaAEN, SEMGSHEE. MRAR IE%DW*‘B? Sl MSEKETA. #FRARGENT. RHEAFME

BRELRE.

This Code is established to prevent fraud, strengthen corporate governqnce and internal con’rrols
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developmen’r of the company.

iEFSBEl / Scope of Application
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This Code applies to all employees (|nc|ud|ng part-time and contract workers, if any) of Goertek Inc.

and its subsidiaries. It is also recommended that stakeholders who have business dealings with
Goertek comply with this Code.
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1. BZEN / Basic Principles
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Employees and their representatiynsaftes soripamueonst potdiconth aeindirnethepzayida niescian v
request or accept any form of improper benefits (including money, gifts, hospitality, favors or other
. st e A AR T £ury ; .) in order to seek

or maintain business interests.
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Bribery and corrupt practices include but are not limited to the following categories:
Commercial bribery (such as kickbacks, gifts, hospitality, etc.)

Taking ydssefs: |@avarfage of crne's gosit' oniTo emeezz:e compan

Theft of company property

False reimbursement

Infringement of trade secrets

Insider trading
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Internal employees engage in commercial interest transfer with relatives, friends, etc
Embezzlement of company assats ..

Fictitious payment amount

Falsifying relevant accounting and payment vouchers

Unreasonable business hospitality and gifts

Infringement of others' privacy to gain benefits

Other fraudulent activities that infringe upon the interests of the company

2, FETFHERIRUSERR"] / Main Work Promotion and Supervision Departments
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The company has established a Cultural and Ethical Committee, with the chairman of the Board
serving as the committee director. The members include senior managers of the Company, heads of
all relevan’r departments, and cultural specialists.
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The Office of the Cultural and Ethical Committee serves as the promoting department, responsible for
monitoring and guiding the work related to cultural and ethical construction, including training and
publicity on cultures and ethics, employee communication and atmosphere improvement, and
regulation and supervision
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authenticity and completeness of case materials, as well as the fcurness ond comphance of case results.
It also accepts supervision from the board of directors and the audit committee.

3. REMEHEMDE / Anti-bribery and corruption communication
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The company promotes and organizes the signing of the Integrity Commitment Letter to_all.
emploees.. LpEcmiciag-te uphold. the-reincinlss. 2f foirnessond imergticlitu-in. buszine
dealings with all relevant parties, and ensure that the interests of all parties are not harmed by their
positions. Anti-corruption training meetings are held for high-risk departments to reiterate the anti-
corruption Policy, further enhancing the integrity awareness of high-risk personnel.

4, FIRZIE, AEMIRE / Complaint Acceptance, Investigation, and Reporting
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HinE prediai 41 Complaint: Complaints can be made either under one's real name or anonymously.
Real-name complaints are encouraged. Malicious defamation, rumor-mongering, or slander are
prohlbl’red
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i1 sm@acsdnlzesney (3) Complaint phone number: +86-0536-3050999; (4) Mqll address: Audit
Department, No.268 Dongfang Road, High-tech Industrial [Jmssiasser=trsirict, Weifang, Shandong
Province, China; (5) QR Code: available on the Company’s official website homepage.

If each business department sets up channels for collecting employee suggestions/feedback, they
must be registered with the Audit Department. If a complaint is received, it should be reported to the

Office of the Cultural and Ethical Committee or the Audit Department.
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4.3 Management of Complaint Materials: The Audit Department should organize and file the relevant
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inspection by the audit committee.
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4.4 Event Inves’rlga’rlon and Reporting: After rece|V|ng a complcun’r the |nves’r|gc’r|on ’reqm should

and repor’red to ’rhe compcny s Ieadershib.

5. %53 / Penalties
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6. B3RP / Identity Protection
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information of the complainant and the materials provided in the complaint. It prohibits any form of
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concealing the complainant's name, contact information, and other private information. Members of
the investigation team are strictly prohibited from using complaint information in violation of
regulations.

7. RIE5EITHNE] / Internal Control and Audit Mechanism
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The Company has established a three-line-of-defense mechanism (business operations, internal
control, and audn‘) to ensure legal comphance operahonol eff|C|ency, and asset securn‘y

rlsk mcmagemen’r W|’rh parhcular attention given to sub3|d|or|es supply chalns and manufoc’rurlng
operations regarding e’rhlccl performcmce The Company conducts commercial ethics-related audits
for all operations:fusinnsesinit Lsubridiarise af loost orse avansthacesnumeDeinavarnidite . #bo .
compliance of busmess conducf is scrutinized, potential management issues and risks are thoroughly
investiaated. and corrective actians are develongd for identified braoblems. The executina. deogrtment .
of the audit mechcmism reports findings and remediation measures to the Board of Directors and
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channels.

8. REEIEMEF/ Risk Management Mechanism
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The Company has formulated internal policies including the Risk Management Handbook,
Identification and Management Process of Three Risk Elements, Process of Setting and Changing Risk
Control Goals, , Risk Control Sampling Process, &iat &7
Improvement Process of Risk Control. In accordance with these policies, the Company conducts at
Ieos’r an onnual risk qssessmen’r for bribery and corruption. Key risks are centrally mqnaged c:nd

and con’rrol measures are promp’rly updo’red in response to business changes, legal revisions, or
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